MFS TRAPAGA SINTERING CODE OF CONDUCT

The senior management of MFS TRAPAGA SINTERING establishes the following guidelines for the anti-
bribery policy, the corporate responsibility policy, the employee code of conduct an ethical
escalation policy:

® Not incur in unfair competition

¢ Do not intervene in money laundering activities

¢ Respect fundamental human rights

* Respect freedom of association (Conventions No. 87 and 98 of
(1LO))

® Prohibit and prevent the use of child labor according ion 138 (no
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e Carry out aroot ca i ent of an |wnt and adopt the appropriate measures
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¢ That the organization een sued on %casion for violating any of the principles / issues
mentioned above
¢ Guarantee data protectio
e Strictly prohibit the organization's personnel and agents from offering, paying, promising or
authorizing:
* Any payment or any other object of value;
¢ to anyone;
e directly or indirectly through a third party or for a third party;
o for the purposes of (that is, in exchange for);
e or cause the person to act or fail to act in violation of a legal duty;
e or cause the person to abuse or misuse their position; or securing an improper advantage,
contract or concession;
for the benefit of the organization or any other party.



